
Board of Directors quarterly meeting
Zoom virtual meeting
Monday, July 26, 2021 • 10:30 a.m. to 2:30 p.m.

10:30 a.m. Call to order, roll call and announcements J. Chubinski
A. Mundorf

10:35 a.m. Declaration: Conflict of interest J. Chubinski

10:40 a.m. Consent agenda
Approve the acceptance of the following material:
• Board of directors meeting minutes (April 26, 2021)
• Audit and finance committee minutes (July 12, 2021)
• Governance committee minutes (May 7, 2021)
• Q2 Sources and Uses of Cash
• Q2 Income Detail
• Q2 Balance Sheet
• Resolution authorizing grant application to the Ohio State Bar

Foundation

J. Chubinski

10:45 a.m. Introduction of HPIO communications consultants
Guests: Angela Krile (Krile Communications) and Coby Williams 
(New Reach Community Consulting)

N. Wiselogel

10:55 a.m. Presentation of the DeWine administration vision for 
eliminating health disparities
Guest: Jamie Carmichael, Chief Opportunity Advisor (Ohio 
Department of Health)

J. Carmichael

11:30 a.m. Review and discussion of HPIO’s equity plans R. Aly

11:45 a.m. Discussion and approval of proposed revision to HPIO mission 
statement

A. Clark-Kirk
A. McGee

Noon Break
12:15 p.m. Presentation of HPIO’s Criminal justice and health brief H. Akah

12:40 p.m. Update on state policy
Guest: Bill Byers (Byers Minton and Associates)

B. Byers
G. Bennett

1 p.m. Discussion of HB 322 & HB 327 
Pre-read materials:
• Legislative Service Commission analyses of HB 322, HB 327 and

comparison of HB 327 as introduced to Sub. HB 327
• Gongwer News Service articles on sponsor and proponent

hearings
• New York Times opinion piece (7/6/2021)

A. McGee
R. Aly

1:30 p.m. Update regarding board recruitment process J. Humphrey

  1:40 p.m. Discussion and approval of:
• HPIO/LPL Financial investment policy
• Resolution regarding new investment account with LPL Financial
• Audited financial statements
Guests: Michael Borowitz and Jacob Edwards (Clark Schaeffer
Hackett)

C. Whistler
A. McGee

2:15 p.m. Adjournment to executive session J. Chubinski

Agenda
TM
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TOPIC DISCUSSION ACTION 

Call to order 
and 
announcements 

• HPIO Board of Directors quarterly meeting was called to
order at 10:04 a.m. by Jennifer Chubinski. She stated that
the meeting was being recorded.

• Adrienne Mundorf took attendance.
• Chubinski asked if anyone had any announcements to

share with the group.
• Anne Goon shared that she is now the Health

Commissioner for the Seneca County Health District.
• Amy Rohling McGee introduced HPIO staff.

No action 

Conflict of 
interest 

Chubinski asked if anyone had a conflict of interest to 
declare. No one declared a conflict. 

No action 

Consent 
agenda 

The consent agenda, including the following materials, was 
approved: 

• Board of directors meeting minutes (January 25, 2021)
• Audit and finance committee minutes (March 5, 2021)
• Audit and finance committee minutes (April 12, 2021)
• Executive committee minutes (February 9, 2021)
• Q1 Sources and Uses of Cash
• Q1 Balance Sheet
• Corporate Certificate of Corporate Resolution

authorizing direct deposits from the Cleveland
Foundation

Motion to 
accept consent 
agenda from 
Goon (with 
amendment), 
second from 
Stinziano. Motion 
approved. 

Health Policy Institute of Ohio 
Pursuant to notice, the Board of Directors of the Health Policy Institute of Ohio (HPIO) met for their 
quarterly meeting on April 26, 2021 in a virtual meeting via Zoom.  

Voting directors in attendance: Jennifer Chubinski (Chair), Deena Chisolm (Vice Chair), Adrienne R. 
Mundorf (Secretary), Chris Whistler (Treasurer), 

David Ciccone, Daniel Cohn, Eric DeWald, Maria Espinola, Vicki Giambrone, Anne Goon, Matthew 
Harman, John Humphrey, MD, Tonya Johnson, Shannon Jones, Gregory Lam, MD, Dan Paoletti, Patty 
Starr, Michael Stinziano, Heather Torok and Britney Ward 

Voting directors not in attendance: Molly Culbertson, Shaun Hamilton. 

HPIO Staff in attendance: Amy Rohling McGee, Reem Aly, Amy Bush Stevens, Nick Wiselogel, Zach 
Reat, Alana Clark-Kirk, Hailey Akah, Neva Hornbeck, Stephen Listisen, and Jacob Santiago 

Visitors in attendance for portion of meeting: Kerri Laudenthal Mollard and Lindsey Steinberg (Mollard 
Consulting) 

Stephen Listisen recorded meeting minutes. 
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https://www.healthpolicyohio.org/wp-content/uploads/2021/07/Executive-Committee-2-9-2021.pdf
https://www.healthpolicyohio.org/wp-content/uploads/2021/07/S-and-U-Q1-2021-rev.pdf
https://www.healthpolicyohio.org/wp-content/uploads/2021/07/Balance-sheet-Q1-2021.pdf
https://www.healthpolicyohio.org/wp-content/uploads/2021/07/Resolution-ACH-Cleveland-Foundation.pdf
https://www.healthpolicyohio.org/wp-content/uploads/2021/07/Resolution-ACH-Cleveland-Foundation.pdf
https://www.healthpolicyohio.org/wp-content/uploads/2021/07/Resolution-ACH-Cleveland-Foundation.pdf


TOPIC DISCUSSION ACTION 

2021 Health 
Value 
Dashboard 
presentation 
and Q&A 

McGee reported that the 2021 Health Value Dashboard was 
released a few weeks ago. 

Zach Reat gave an overview of the 2021 Health Value 
Dashboard. 

Chubinski asked if we’ve noticed any user fatigue or if people 
are eager to see the new edition, since this is now the fourth 
edition. Bush Stevens and Aly responded no and said some 
state policymakers and others even wait for it. Aly added that 
new members of the legislature have to be ‘oriented’ to it. 

Dan Cohn asked how to interpret the findings in the 2021 
Health Value Dashboard, given that Ohio consistently has 
ranked at the bottom of health value in the report. Bush 
Stevens responded by pointing out Ohio’s success with 
access to care in the report, looking at improvement over 
time that can be tied to clear policy changes.  

Dr. Gregory Lam noted Ohio’s poor standing in public health 
in the report and that he thinks it would be helpful to look at 
trends over time. Bush Stevens said that we can look at the 
“metric-level” for trends, using public health workforce as an 
example. McGee added that there are a number of 
evidence-based strategies that the state has not deployed to 
improve health value. 

Chris Whistler asked if there are certain measures that 
stakeholders have selected and are working to improve. Reat 
answered that Groundwork Ohio recently published a fact 
sheet with HPIO data from the Dashboard, and that HPIO has 
begun asking advisory groups and other individuals and 
groups it meets with about the usefulness of the Dashboard. 
Bush Stevens added that the 2019 Dashboard was cited in 
resolutions and related materials focused on declaring racism 
as a public health crisis. 

McGee then asked the discussion question: “With whom have 
you shared the Dashboard and what has the response 
been?” and called on Michael Stinziano and Dr. Lam to share 
their recent experience utilizing the Dashboard on a 
Facebook Live event. Stinziano said that this was part of his 
weekly events with constituents, and Dr. Lam was present to 
discuss his work with the Stop Asian Hate initiative. Dr. Lam 
added that since this event was broadcast on Facebook, he 

No action 
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TOPIC DISCUSSION ACTION 

got very good reception through his social media channels 
and thinks that HPIO could consider using the platform in a 
similar way. 

McGee stated that since the January 2021 HPIO board 
meeting, the organization has been focusing on increasing its 
social media presence, specifically LinkedIn. She added that 
the 2021 Health Value Dashboard has more “hits” on the 
website than in 2017 and 2019.  

Dr. Lam said that he has been using HPIO data and 
recommendations in conversations about diversity, equity 
and inclusion at OhioHealth and that it has been very helpful. 
Dr. John Humphrey noted that while it is not possible this year, 
the regional outreach and forum that took place in 2019 in 
North Canton built bridges between the healthcare systems 
and public health communities.  

Mundorf said she has noticed that the “modifiable factors of 
health” pie graph has been used many times in recent 
weeks, probably because of the recent release of the 
Dashboard. She noted that Loren Anthes from the Center for 
Community Solutions (CCS) opened with it on a CCS webinar 
this past Friday. Patty Starr described how her organization 
uses the Dashboard to engage stakeholders in the private 
sector. 

Several board directors offered ideas in the chat for staff to 
consider: 

• Shannon Jones: Have you given any consideration to
focusing on the "value" part of health value
dashboard?  That is to say, any thinking around
quantifying the ROI to investing early in some of the
evidence-based strategies you identify?

• Mundorf: Another piece on the dashboard to
consider... a natural experiment or other policy
research that looks retrospectively at policies that
have passed and how correlating health
indicators/value have shifted.

McGee thanked members of HPIO staff, specifically Reat, Aly 
and Bush Stevens, for their hard work on the 2021 Health 
Value Dashboard. 
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TOPIC DISCUSSION ACTION 

DEIA statement 
approval and 
next steps 

McGee thanked members of HPIO staff who have 
contributed to the Diversity, Equity, Inclusion and Accessibility 
(DEIA) “blue ribbon panel,” which is what HPIO calls internal 
committees on specific topics. 

McGee and Alana Clark-Kirk gave a short presentation on 
HPIO’s proposed DEIA statement.  

Deena Chisholm suggested removing the word “our” from 
the statement. McGee and other HPIO staff agreed.  

Mundorf said that she appreciates the work of the panel and 
that this reflects the values of HPIO. Starr asked if we’ve 
considered revisiting the statement periodically to ensure that 
it remains current. Clark-Kirk responded that staff are viewing 
this as a continual process and that we will revisit, update 
and reevaluate all DEIA efforts, including the statement. 

Clark-Kirk then asked the following discussion questions: What 
conversations are you having at your organization about 
equity? Have those discussions sparked any changes to your 
mission or how you do your work? 

The following answers were typed into the chat: 
• Jones: We are standing up a new center of excellence

called the Center of Family Voice to authentically
engage families in our work.

• Chubinski: We are looking at diversity of faculty and
advisory board members and this work has changed
hiring and recruiting practices.

• Dr. Lam: At OhioHealth we have established Diversity
and Equity as a pillar of our values. As an initial step we
have had conversations/workshops with most of our
providers regarding implicit bias and had everyone
sign a diversity pledge. We have also established
diversity groups and expanded ethnic business
resource groups (BRGs) to discuss issues regarding
race, racism, disparities etc.

• Dan Paoletti: The Ohio Health Information Partnership is
moving down the path to align work across the state
that is addressing equity and health disparity to
maximize investments that are being made to have
larger impact.

• Eric DeWald: At HealthPath, we are taking steps to
change how our endowment is invested; intentionally

Motion to 
accept DEIA 
statement (with 
removal of 
“our”) from 
Heather Torok, 
second from Dr. 
Humphrey. 
Motion 
approved. 
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TOPIC DISCUSSION ACTION 

funding more Black, indigenous and other people of 
color (BIPOC)-led orgs; and will make impact 
investments in affordable housing. 

• Chisholm: Our organization is establishing a new focus
on the impact of the justice system in health. This
includes trauma informed treatment of children of
incarcerated parents, care for children in the juvenile
justice system, and child and parent relations before
during and after justice system engagement. This
priority is rooted in the inequities of the treatment of
populations of color in the U.S. justice system and its
long-term effects.

• Mundorf: At Sisters of Charity Foundation (SOCF), we
are having conversations around how, why and what
data we collect around racial equity and
demographic data. We have also recently expanded
our community grant review committee and continue
to invest in initiatives that are community-driven across
our program areas.

Audit & Finance 
Committee 
Report 

Whistler reviewed HPIO’s financial position for Q1 2021, noting 
that it’s early in the year and that projected revenue will be 
adjusted as additional revenue sources are identified.  

He reported that the Audit and Finance Committee has been 
considering options for HPIO’s board-designated cash 
reserves and diversifying bank accounts and holdings. The 
committee recommends transferring $48,000 from HPIO’s 
operating accounts to the board-designated cash reserves. 
This amount is aligned with the benchmark described in the 
board policy approved on January 21, 2021.  

The committee also recommended approval of a resolution 
authorizing staff to open a new money market account at 
Heartland Bank and transfer $48,000 from HPIO’s checking 
account at Chase to the new money market account.  
Whistler said that the Audit and Finance Committee is also 
considering investment options for HPIO’s board-designated 
cash reserves and will likely bring further action to the board 
for consideration at the July meeting. 

Motion to 
accept moving 
$48,000 from 
HPIO’s operating 
accounts to the 
board-
designated 
restricted 
reserve fund 
from 
Giambrone, 
second from 
Johnson. Motion 
approved. 

Motion to 
approve 
opening a 
money market 
account with 
Heartland Bank 
from Jones, 
second from 
Giambrone. 
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TOPIC DISCUSSION ACTION 

Motion 
approved. 

Succession 
planning basics 
(presentation 
from Mollard 
Consulting) 

Kerri Mollard and Lindsey Steinberg from Mollard Consulting 
gave a presentation on the basics of succession planning for 
nonprofit organizations, which included: 

• What succession planning is and why it is important
• Scenarios in which succession occurs
• A quiz on board knowledge/opinions of current HPIO

succession plans
• Detailed process of succession planning

No action 

President’s 
Report 

McGee shared the April 2021 President’s Report and HPIO 
Impact. 

She reviewed proposals for contractual work that HPIO has 
submitted recently. She said that revenue from contracts may 
exceed budgeted amounts.  

McGee mentioned that HPIO recently posted a job opening 
for a policy analyst and would appreciate the help of Board 
Directors in disseminating this job posting. Applications are 
due Friday, April 30.  

McGee noted that HPIO is contracting with Krile 
Communications as a communications consultant. In 
addition, HPIO is considering contracting with two of the 
other consultants for additional strategic planning and 
evaluation expertise.  

McGee said that Reem Aly, Zach Reat, and Amy Bush 
Stevens presented to a group of state agencies on the social 
drivers of health last week at the invitation of Jamie 
Carmichael, the Chief Health Opportunity Advisor for the 
Ohio Department of Health. 

No action 

Adjourn to 
Executive 
Session 

The meeting was adjourned at 12:13 p.m. No action 
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TOPIC DISCUSSION ACTION 

Call to order The meeting was held via video conference call and was called to order by Chris 
Whistler at 2:02 p.m. 

Review of draft 
audit 

Michael Borowitz reviewed the scope of the audit. He noted that the audit does not 
include an opinion on financial risks, such as fraud, or internal controls. The audit 
letter is a “clean”, unmodified, positive audit of HPIO’s financial statements, including 
cash, revenue, deferred revenue, receivables, accrued liabilities and restrictions on 
net assets. 

Jacob Edwards reviewed the audit. The letter on page 2 reflects an “unmodified” or 
“clean” opinion. Edwards reviewed the statements of financial position and 
activities.  

Edwards continued going through the footnotes explaining that: 
• Functional expense proportions were directed by HPIO
• PPP loan #1 was forgiven ($202,000)
• A note was added about uncertainty due to the COVID-19 pandemic
• PPP loan #2 was received in 2021 ($176,132). Will apply for forgiveness.

Giambrone noted that no private discussion with the auditors was requested by the 
committee members. Amy Rohling McGee said that the audit discussion during the 
upcoming board meeting will take place right before executive session so that the 
audit team can remain on hand if the board would like to speak with the auditors 
without staff present. 

Giambrone made a 
motion to approve 
the draft audit for 
presentation to the 
full board at the July 
26, 2021 meeting; 
Stinziano seconded; 
motion carried. 

Review of Q2 
2021 financials 

McGee reviewed the Q2 Source and Uses of Cash. She explained that projected 
revenue for core-project specific is a priority in Q3 now that we have completed 
several deliverables that were due June 30. Whistler asked that we add more 

Ciccone made a 
motion to accept the 
Q2 2021 financials for 

Present on the call:  Chris Whistler (Chair), David Ciccone, Vicki Giambrone, Michael Stinziano, Amy Rohling McGee (staff), 
Neva Hornbeck (staff), Lynnette Zody (contract CFO) and guests Michael Borowitz and Jacob Edwards (Clark Schaeffer 
Hacket – auditors) 
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explanation of the nature of each contract on the income detail, as we have in the 
past. He also asked that staff provide more detail regarding how income received or 
confirmed in 2021 compares to the first half of 2020. Lynnette Zody suggested looking 
at 2019 as well, since 2020 was not a typical year. McGee responded that staff will 
prepare a comparison report.  

McGee noted that, as previously discussed during committee and full board 
meetings, some expenses for 2021 will be above budgeted amounts as we have 
engaged communications expertise and hired an additional analyst. McGee 
reported that even with these variances, our ending operating cash balance is 
currently projected to be around $600,000. She reminded the committee that the 
beginning cash balance for 2021 includes the proceeds from the first round 
Paycheck Protection Program loan that was spent on allowable purposes and 
forgiven. 

Zody summarized the balance sheet, noting the following 
• Operating cash totals $898,650
• Board reserves total $460,038
• Assets total $2,034,943
• Liabilities and equity total $2,034,943

She also noted the addition of the money market account at Heartland Bank, per 
action taken by the board in April 2021. 

presentation to the 
full board at the July 
26, 2021 meeting; 
Giambrone 
seconded; motion 
carried. 

Investment 
policy 

McGee let the committee know that she is waiting for responses from Jessica 
McNamee at Heartland Bank/LPL Financial to questions about the draft investment 
policy provided by the banker. She will send it to the board via email as soon as it is 
available.  

McGee presented a draft resolution that would authorize opening a new investment 
account with Heartland Bank /LPL Financial. After discussion, the committee 
decided to recommend to the full board that, per the draft resolution, half of the 
board-designated reserves (about $230K) be transferred to the investment account. 

Giambrone made a 
motion to approve 
the resolution for 
presentation to the 
full board at the  July 
26, 2021 meeting; 
Stinziano seconded; 
motion carried. 
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To simplify accounting, the committee agreed with Hornbeck’s recommendation to 
consolidate with Heartland Bank the entire $460k in board-designated reserves that 
are currently distributed across three banks. Heartland will hold half in a money 
market and half in the new investment account. 

These funds will be transferred and invested over the next 2-4 months to limit 
downside risk by entering the market over a period of time, rather than all at once. 

Adjournment The meeting was adjourned at 2:59p.m. Adjourned by 
unanimous consent 
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TOPIC DISCUSSION ACTION 

Call to order The meeting was held via video conference call and called to order at 12:01 p.m. None 

Board director 
application 
and process 

The committee discussed the draft board application, particularly the following 
questions: 

• How can HPIO do more to recruit people to the board of directors who are
not serving as “professionals”, but have valuable expertise as the result of their
lived experience? Kerri Mollard stated that the current version of the board
application has a space for people to share this experience. Eric DeWald
emphasized the importance of including the perspective of people most
impacted by policy on the board.

• Why are we asking such specific questions about age, race and gender?
Mollard said that these questions may seem awkward, but they are necessary
when making sure that a variety of perspectives are represented.  McGee
said that we should “practice what we preach” by collecting disaggregated
data and having a “prefer not to answer” option. Mollard said that linking the
HPIO equity statement is very important. Jenny Bergman applauded the HPIO
board-approved equity statement, saying that this distinguishes HPIO from
other organizations.

McGee suggested that make a few more revisions to the document before finalizing 
it, with the goal for it to be distributed after Memorial Day. John Humphrey asked 
about if other Board Directors will be involved in interviews for potential candidates. 
McGee confirmed that we will need to decide this later. Humphrey asked if we 
request letters of reference; the answer was no. 

Staff and consultants 
will make final 
changes to the 
application and call 
for candidates and 
distribute after 
Memorial Day. 

Adjournment The meeting was adjourned at 12:45p.m. Adjourned by 
unanimous consent 

Present on the call: Eric DeWald (Chair), Dr. John Humphrey, Dan Paoletti, Amy Rohling McGee (staff) and Stephen Listisen 
(staff). Kerri Mollard and Jenny Bergman (Mollard Consulting staff) also joined the meeting. 

Absent from call: Shaun Hamilton, Britney Ward 
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7/19/2021 Health Policy Institute of Ohio
Sources and Uses of Case (as of 6/30/2021)

YTD Projected Budget 2021 Diff Proj Notes
Actual Year End vs Budget

SOURCES OF CASH
Core Operating Support 387,500 877,500 832,500 45,000  See 2021 income as of Q2 

Core Project Specific 10,000 175,000 196,401 (21,401) Prospects identified; proposals submitted or to 
be submitted in Q3=$165k

Forum Sponsors 49,000 54,000 71,000 (17,000)  Impacted by pandemic 

Contracted Projects 132,050 465,850 443,450 22,400 C1 & OMHAS=approx. $50k in 
pending/potential 2021 contract revenue 

Fee for Service (forums reg. fees & printing) 0 0 0 May not have any in person forums in CY 2021

Other  (board & ind. Donations) 6,337 15,000 15,000 0
TOTAL SOURCES OF CASH 584,887 1,587,350 1,558,351 28,999

USES OF CASH
Personnel

Salaries, Benefits & Payroll Taxes 615,102 1,311,150 1,249,150 62,000 Hired add'l policy analyst July 2021

Professional Fees

Contractors / Consultants 67,565 138,340 100,000 38,340 Add'l cost related to engaging governance & 
communications expertise

Contractors on Contracted Projects 3,000 22,000 25,000 (3,000)

Occupancy & Office
Rent & Operations 33,121 65,819 65,119 700 Assessment for utilities

Office Supplies (includes big printer paper) 860 5,500 7,500 (2,000)
Telecommunications (phone & internet services) 2,720 7,500 7,500 0
Postage & Delivery 242 500 500 0
Copier 5,382 12,000 12,000 0

Information Systems
Software Licenses 5,855 12,500 12,500 0
Hardware 3,767 7,000 7,000 0
IT Professional Services 5,660 10,600 8,000 2,600 Installation of new NAS

HPIO Sponsored Events
Convened meetings and conferences 0 2,500 10,000 (7,500)

Travel & Professional Development
Travel 0 2,000 4,000 (2,000)
Professional Development 2,150 5,150 10,000 (4,850)

Research expenses
Books, Subscriptions, & Other Res. Materials 5,853 6,000 6,000 0

Miscellaneous
Membership Dues 2,250 4,000 4,000 0
Employee & Community Relations 882 2,000 2,000 0
Bank Charges & fees (88) 0 0 0

Governance Expenses
Organizational & legal costs 1,760 7,000 7,000 0
Insurances 2,099 4,000 4,000 0
Audit fees & 990 8,750 11,800 11,800 0
BoardMeeting Expenses 100 2,000 2,000 0

TOTAL USES OF CASH 767,030 1,639,359 1,555,069 84,290

PROFIT / LOSS (182,143) (52,009) 3,282 (55,291)

Cash Flow Analysis:
BEG CASH BALANCE 650,873 650,873 675,754 (24,881)
Net Profit/Loss (182,143) (52,009) 3,282 (55,291)
END CASH BALANCE (operating) 468,730 598,864 679,036 (80,172)
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Who
2021 

Committe
d

2021 Not 
Yet 

Committe
d

2021 
Budget Notes

The George Gund Foundation 100,000 100,000 $100K in 2022 and $50K in 2023
Interact for Health 150,000 150,000
Health Path Foundation 37,500 37,500
North Canton Medical 
Foundation 30,000 20,000 Increase for 2021

St Luke's Foundation 0 100,000 100,000 Planning to submit in Q3
Sisters of Charity of Cleveland 
Foundation 50,000 50,000

Sisters of Charity of Canton 
Foundaton 0 50,000 50,000 Submitted; pending decision 9/1/2021

Cleveland Foundation 100,000 75,000 Increase for 2021, $100K to be paid in 
2022 

Care Source Foundation 20,000 20,000

Mt Sinai Healthcare Foundation 0 150,000 150,000 Plan to submit 10/1/2021

Mercy 25,000 25,000 2020 funds rec'd in 2021; will submit 
request for 2021 in Q3

Nord Family Foundation 40,000 30,000 Increase for 2021
Bi3 0 25,000 25,000 Plan to submit Q3

TOTAL CORE GENERAL 
OPERATING 552,500 325,000 832,500

Grants that fund HPIO general 
operations and core work (i.e. Health 
Value Dashboard and Ohio Medicaid 
Basics)

Not yet identified 90,000 111,401 Prospects identified; proposals 
submitted or to be submitted in Q3

SC Ministry Foundation (AEP) 0 Submitted proposal; declined Feb. 
2021

Interact for Health (AEP and 
Equity) 0 75,000 75,000 Plan to submit in Q3

Health Action Council (Ohio 
Health Value Dashboard) 10,000 10,000

TOTAL CORE PROJECT 
SPECIFIC 10,000 165,000 196,401 Grants that fund specific core projects 

(i.e. ACES, Equity, Addiction)
Not yet identified 17,000
AARP 5,000 5,000
AMCNO 1,000 1,000
Anthem 3,000 3,000
AultCare 5,000 5,000
Buckeye/Centene 5,000 5,000
Dayton Children's 3,000 3,000
LeadingAge Ohio 1,000 1,000
Molina 3,000 3,000
Mount Carmel 1,000 1,000
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Mahoning Valley Health 
Foundation 1,000 1,000 $1K for 2021 (total of $2K), again for 

2022-23

Nationwide Children's Hospital 5,000 5,000

North Canton Medical 
Foundation 5,000 5,000

Ohio Alliance for Innovation in 
Population Health 5,000 5,000

OAAPN 1,000 1,000
UC Health 5,000 5,000
UnitedHealthcare 5,000 5,000

TOTAL FORUM SPONSORS 54,000 71,000 Sponsors of HPIO's educational forum 
series

Not yet identified 0 50,000 30,100 Estimated pending contracts=>$50k

AARP Disrupting Disparities 
Outlines 30,500 30,500

CelebrateOne/Healthy 
Beginnings at Home Evaluation 
Report

23,000 23,000

Groundwork Ohio Early 
Childhood Dashboard 50,000 50,000 $85K in 2022 per current contract

Philanthropy Ohio Health 
Initiative Technical Assistance 12,500 10,000 $2,500 funds for 2020 rec'd in 2021

Strategic Research 
Group/Tobacco Free Ohio 
Alliance Strategic Plan Layout 
and Design

5,000 5,000

Ohio Department of Aging 
Strategic Action Plan for Aging 
Toolkit-Phase 1

25,100 25,100

Ohio Department of Aging 
Strategic Action Plan for Aging 
Toolkit-Phase 2

49,900 49,900

Ohio Department of Health 
(#42178) Public Health 
Modernization Facilitation

11,050 11,050

Ohio Department of Health 
(#38794) Maternal, Infant & 
Early Childhood Home Visiting 
Report & State Health 
Improvement Plan Toolkit

81,600 81,600
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Ohio Department of Health 
(#45658-1) Community Health 
Improvement Planning, 
Implementation Plan & 
Community Benefit Analysis

119,700 119,700

Ohio Department of Mental 
Health & Addiction Services 
Strategic Plan Implementation-
Phase 1

7,500 7,500 Additional amt expected $100K ($50K 
for 2021)

TOTAL CONTRACTED 
PROJECTS 415,850 443,450 HPIO expertise engaged by external 

orgs through contracts
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Jun 30, 21

ASSETS
Current Assets

Checking/Savings
Operating

Chase checking 279,772.29
Huntington 468,730.17
JPMorgan-Chase brokerage accoun

Cash & Sweep funds (MM) 149,798.43

Total JPMorgan-Chase brokerage accoun 149,798.43

101300 · Petty Cash 349.83

Total Operating 898,650.72

99999 · Cash - Board Reserve Accounts
Heartland MM 250,176.26
Huntington MM 160,322.96
US Bank MM 49,539.68

Total 99999 · Cash - Board Reserve Accounts 460,038.90

Total Checking/Savings 1,358,689.62

Accounts Receivable
111000 · Accounts receivable 682,850.00

119999 · Grants and pledges receivable
124000 · Grants receivable -24,381.87

Total 119999 · Grants and pledges receivable -24,381.87

Total Accounts Receivable 658,468.13

Total Current Assets 2,017,157.75

Fixed Assets
149999 · Fixed assets

156000 · Computer & office equipment
Xerox 570 23,157.23

Total 156000 · Computer & office equipment 23,157.23

Total 149999 · Fixed assets 23,157.23

159999 · Accumulated depreciation
164000 · Accum. depr. FF&E -10,684.40

Total 159999 · Accumulated depreciation -10,684.40

Total Fixed Assets 12,472.83

Other Assets
Rent security deposit 5,312.71

Total Other Assets 5,312.71

TOTAL ASSETS 2,034,943.29

LIABILITIES & EQUITY
Liabilities

Current Liabilities
Accounts Payable

201000 · Accounts payable 12,935.66

Total Accounts Payable 12,935.66

7:23 PM Health Policy Institute of Ohio
07/06/21 Balance Sheet
Accrual Basis As of June 30, 2021

16



Jun 30, 21

Other Current Liabilities
Paycheck deductions 128.81
PPP loan round 2 176,132.00
211000 · Payroll Liability Accrual 58,189.27

Total Other Current Liabilities 234,450.08

Total Current Liabilities 247,385.74

Total Liabilities 247,385.74

Equity
300000 · Opening Bal Equity -0.01
329999 · Temporarily restricted net asse

350000 · Restricted for time release 505,618.00

Total 329999 · Temporarily restricted net asse 505,618.00

390000 · Net Assets 1,288,118.90
Net Income -6,179.34

Total Equity 1,787,557.55

TOTAL LIABILITIES & EQUITY 2,034,943.29

7:23 PM Health Policy Institute of Ohio
07/06/21 Balance Sheet
Accrual Basis As of June 30, 2021
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Proposed authorizing HPIO staff to submit proposal to the Ohio State Bar Foundation 

RESOLVED, HPIO staff is hereby authorized to submit a grant proposal to the Ohio State 
Bar Foundation for $20,000 for HPIO to produce a brief on the connections between 
health and the criminal justice system. The Board is in full support of the grant proposal.  

July 26, 2021 
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Current mission 
statement
To provide independent and 
nonpartisan analysis needed 
to create evidence-informed 
state health policy that 
improves health value

Updated mission 
statement
To provide independent and 
nonpartisan analysis needed 
to create evidence-informed 
state health policy that 
improves health value and 
advances equity

Copyright © 2021 Health Policy Institute of Ohio. All rights reserved.
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June 14, 2021 

OHIO LEGISLATIVE SERVICE COMMISSION 

Office of Research 
and Drafting 

Legislative Budget 
Office www.lsc.ohio.gov 

H.B. 322 

134th General Assembly 

Bill Analysis 
Click here for H.B. 327’s Fiscal Note 

Version: As Introduced 

Primary Sponsor: Rep. Jones 
Effective Date:  

Holly Cantrell Gilman, Attorney 

SUMMARY 

 With respect to a course in history, civics, or a similar subject area, prohibits public
schools and state agencies from (1) requiring the discussion of current events,
(2) requiring or awarding course credit for lobbying or other work surrounding social or
public policy advocacy, and (3) accepting private funding to develop curriculum,
purchase course materials, or provide training.

 Prohibits a state agency or public school from teaching any administrator, teacher, staff,
member, or employee to adopt or believe in any of the specified concepts.

 Prohibits the State Board of Education from adopting any model curriculum regarding
specified concepts.

 Prohibits any teacher or school administrator or any employee of a public school or
state agency from approving, making use of, or carrying out standards, curricula, lesson
plans, textbooks, instructional materials, or instructional practices that serve to
inculcate specified concepts.

DETAILED ANALYSIS 

Prohibitions related to specified concepts  

The bill establishes several prohibitions related to the teaching of certain concepts in 
public schools (school districts, community schools, STEM schools) and state agencies.  

Prohibited concepts 

The prohibited concepts are: 

 One race or sex is inherently superior to another race or sex.

 An individual, by virtue of the individual’s race or sex, is inherently racist, sexist, or
oppressive, whether consciously or unconsciously.
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Office of Research and Drafting LSC Legislative Budget Office 

H.B. 0322 
As Introduced 

 An individual should be discriminated against or receive adverse treatment solely or
partly because of the individual’s race.

 Members of one race cannot and should not attempt to treat others without respect to
race.

 An individual’s moral standing or worth is necessarily determined by the individual’s
race or sex.

 An individual, by virtue of the individual’s race or sex, bears responsibility for actions
committed in the past by other members of the same race or sex.

 An individual should feel discomfort, guilt, anguish, or any other form of psychological
distress on account of the individual’s race or sex.

 Meritocracy or traits such as a hard work ethic are racist or sexist or were created by a
particular race or sex to oppress another race or sex.

 Fault, blame, or bias should be assigned to a race or sex or members of that race or sex
because of their race or sex.

 The advent of slavery in the United States constituted the true founding of the United
States.

 With respect to their relationship to American values, slavery and racism are anything
other than deviations from, betrayals of, or failures to live up to the authentic founding
principles of the United States, which include liberty and equality.1

Prohibitions 

In history and related courses 

With respect to a course in history, civics, or a similar subject area, the bill prohibits a 
state agency, public school, or school administration from doing any of the following: 

1. Requiring the teacher to discuss current events or widely debated and currently
controversial issues of public policy or social affairs;

2. Requiring, making a part of the course, or awarding course grading or credit for
lobbying, work affiliation, or service in association with a lobbying organization, or any
practicum, action project, or similar activity involving social or public policy advocacy; or

3. Accepting private funding to develop curriculum, purchase or select course materials, or
provide training, professional development, or continuing education related to the
course.2

1 R.C. 3313.6028(A). 
2 R.C. 3313.6027, 3314.03(A)(11)(d), and 3326.11. 
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As Introduced 

Staff adoption of beliefs 

The bill prohibits a state agency or public school from teaching, instructing, or training 
any administrator, teacher, staff, member, or employee to adopt or believe in any of the 
prohibited concepts.3  

Model curriculum 

The bill prohibits the State Board of Education from adopting any model curriculum 
regarding the prohibited concepts.4 

Sincerely held beliefs 

The bill specifies that no teacher can be required by a policy of any state agency, public 
school, or school administration to affirm a belief in the systemic nature of racism, or like ideas, 
or in the multiplicity or fluidity of gender ideas, or like ideas, against the teacher’s sincerely held 
religious or philosophical convictions.5  

Teaching prohibited concepts 

The bill further prohibits any teacher or school administrator employed by a public 
school or any employee of a state agency, without respect to course content, from approving, 
making use of, or carrying out standards, curricula, lesson plans, textbooks, instructional 
materials, or instructional practices that serve to inculcate the prohibited concepts. If a student 
does complete a course that includes these concepts, the bill provides that the course not 
count toward the requirements for high school graduation.6 

HISTORY 

Action Date 

Introduced 05-25-21 

H0322-I-134/ts

3 R.C. 3313.6028(A), 3314.03(A)(11)(d), and 3326.11 
4 R.C. 3301.079(B)(1), last paragraph. 
5 R.C. 3313.6029. 
6 R.C. 3313.6028(B) and (C), 3314.03(A)(11)(d), and 3326.11. 
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June 14, 2021 

OHIO LEGISLATIVE SERVICE COMMISSION 

Office of Research 
and Drafting 

Legislative Budget 
Office www.lsc.ohio.gov 

H.B. 327 

134th General Assembly 

Bill Analysis 
Click here for H.B. 327’s Fiscal Note 

Version: As Introduced 

Primary Sponsors: Reps. Grendell and Fowler Arthur 
Effective Date:   

Holly Cantrell Gilman, Attorney 

SUMMARY 

 Prohibits school districts, community schools, STEM schools, state agencies, and state
institutions of higher education from teaching “divisive concepts” or accepting private
funding to further promotion of “divisive concepts.”

 Requires the Department of Education to withhold funding from a school district or
school that violates the bill’s provisions until such time as the district or school complies.

 Requires the administrative head of each state agency to review its grant and training
programs as well as ensure and encourage compliance with the bill’s provisions by its
employees.

 Requires the Department of Administrative Services to adopt a policy that complies with
the bill’s provisions and establish rules for the implementation and enforcement of that
policy.

DETAILED ANALYSIS 

Prohibition on teaching specified topics 

The bill prohibits public schools, state agencies, and state institutions of higher 
education from (1) offering teaching, instruction or training on “divisive concepts” and 
(2) accepting private funding to develop curriculum, purchase or select course materials, or
provide training for a course promoting “divisive concepts.”1 The bill places various
responsibilities for its implementation on the Department of Administrative Services, heads of
state agencies, the Superintendent of Public Instruction, and the State Board of Education.

1 R.C. 3313.6027(B), 3314.03(A)(11)(d), 3326.11, and 4113.35(B). 
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For purposes of the bill’s provisions a “divisive concept” is a concept that promotes or 
insinuates any of the following: 

 One nationality, color, ethnicity, race, or sex is inherently superior to another
nationality, color, ethnicity, race, or sex.

 The United States is fundamentally racist or sexist.

 An individual, by virtue of the individual’s nationality, color, ethnicity, race, or sex, is
inherently racist, sexist, or oppressive, whether consciously or unconsciously.

 An individual should be discriminated against or receive adverse treatment solely or
partly because of the individual’s nationality, color, ethnicity, race, or sex.

 Members of one nationality, color, ethnicity, race, or sex cannot and should not attempt
to treat others without respect to nationality, color, ethnicity, race, or sex.

 An individual’s moral character is necessarily determined by the individual’s nationality,
color, ethnicity, race, or sex.

 An individual, by virtue of the individual’s nationality, color, ethnicity, race, or sex, bears
responsibility for actions committed in the past by other members of the same
nationality, color, ethnicity, race, or sex.

 Meritocracy or traits such as a hard work ethic are racist or sexist or were created by a
particular nationality, color, ethnicity, race, or sex to oppress another nationality, color,
ethnicity, race, or sex.

 Any other form of race or sex stereotyping or any other form of race or sex
scapegoating.2

The does permit, however, all of the following: (1) teaching divisive concepts in an
objective manner, without endorsement, (2) discussing the history of an ethnic group as 
described in textbooks and instructional materials, (3) the impartial discussion of controversial 
aspects of history, (4) the impartial discussion on historical oppression of a group based on 
nationality, color, ethnicity, race, sex, religion, or geographic region, and (5) permitted historical 
documents such as the national motto, national anthem, the Ohio Constitution, the U.S 
Constitution, the Revised Code, federal law, and U.S. Supreme Court decisions.3 

Superintendent of Public Instruction/State Board of Education 
duties 

As noted above, the bill prohibits all public schools (school districts, community schools, 
and STEM schools) from teaching, instructing, or training any divisive concepts. It also prohibits 
requiring a student to advocate for or against a specific topic or point of view to receive credit 

2 R.C. 3313.6027(A)(1) and 4113.35(A)(1). 
3 R.C. 3313.6027(D) and 4113.35(E). 
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for any coursework. Districts and schools must not accept private funding to develop 
curriculum, purchase or select course materials, or provide training for a course promoting 
divisive concepts. 

If the Superintendent of Public Instruction finds that a school district or other public 
school knowingly violates the bill’s provisions, the Department of Education must withhold 
state funding from the district or school in an amount determined by the Department until the 
district or school is in compliance.4 The State Board of Education may adopt rules regarding 
implementation of and compliance with the bill’s public school provisions.5 

Department of Administrative Services/heads of state agencies 
duties 

The bill prohibits state agencies from (1) offering teaching, instruction, or training on 
divisive concepts to any employees, contractors, staff members, or any other individual group 
and (2) requiring the adoption or belief in divisive concepts. For purposes of the bill, a state 
agency includes every organized body, office, or agency that exercises any government 
function, including a state institution of higher education and state retirement and pension 
funds.6 

Like the prohibitions placed on public schools, state agencies must not accept private 
funding to develop curriculum, purchase or select course materials, or provide training for a 
course promoting divisive concepts. However, state agencies, unlike public schools, are 
expressly prohibited from (1) taking adverse action on account of an employee’s refusal to 
support or otherwise assent to divisive concepts or (2) requiring an employee to complete a 
curriculum including divisive concepts as a condition or prerequisite of employment.7 

The bill requires the administrative head of each state agency to do all of the following: 

1. Review the agency’s respective grant programs and identify any that may require
certification that a recipient will not use funds to promote divisive concepts;

2. Review employee training programs relating to diversity or inclusion to ensure
compliance with the bill’s provisions;

3. Ensure compliance with the bill’s provisions by agencies, employees during work hours,
and contractors;

4. Encourage agency employees not to judge each other based on their color, race,
ethnicity, sex, or any other characteristic protected by federal or state law;

4 R.C. 3313.6027(C). 
5 R.C. 3313.6027(E). 
6 R.C. 4113.35(A)(2). 
7 R.C. 4113.35(B)(2) and (3). 
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5. If a contracted entity promotes divisive concepts and violates a public contract, evaluate
whether to pursue debarment of contractor;

6. Issue to all agency employees the policy developed by the Department of Administrative
Services (see below), annually review and assess the agency’s compliance with that
policy, and submit a report to the Department of Administrative Services regarding the
agency’s compliance; and

7. Make at least one employee within the agency responsible for ensuring compliance with
the policy.8

The bill requires the Department of Administrative Services to develop a policy that
(1) complies with the bill’s provisions, (2) incorporates the requirements of diversity and
inclusion efforts, and (3) encourages state employees not to judge each other by their color,
race, ethnicity, sex, or any other protected characteristic. The Department of Administrative
Services must establish rules for the implementation and enforcement of the policy.9

HISTORY 

Action Date 

Introduced 05-25-21 

H0327-I-134/ks 

8 R.C. 4113.35(C)(2). 
9 R.C. 4113.35(D). 
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Substitute Bill Comparative Synopsis 

Sub. H.B. 327 

 134th General Assembly 

House State and Local Government 

Holly Cantrell Gilman, Attorney 

This table summarizes how the latest substitute version of the bill differs from the 
immediately preceding version. It addresses only the topics on which the two versions differ 
substantively. It does not list topics on which the two bills are substantively the same. 

H.B. 327 
(As Introduced) 

Sub. H.B. 327 
(l_134_1448-4) 

Protected characteristics and title 

Addresses discrimination and other unfair 
treatment on the basis of: (1) nationality, (2) color, 
(3) ethnicity, (4) race, and (5) sex.

Addresses discrimination and other unfair 
treatment on the basis of: (1) nationality, (2) race, 
(3) color, (4) ethnicity, (5) religion, or (6) sex
(hereinafter “race, religion, etc.,”).

No provision. 
Names the bill “The Promoting Education Not 
Indoctrination Act” (Section 3). 

Application – entities subject to bill 

School districts, community schools, and STEM 
schools (R.C. 3313.6027(B)(1), 3314.03, and 
3326.11). 

Same, but adds a school building operated by a 
school district, community school, or STEM school 
(R.C. 3313.6027(B)(1), 3314.03, and 3326.11). 

Specifies that “state agency” includes a state 
institution of higher education and places 
responsibilities for a state institution’s compliance 
on the Department of Administrative Services 
(R.C. 4113.35(A)(2) and (A)(3)). 

Removes state institution of higher education from 
the definition of state agency and instead places 
responsibilities for monitoring compliance by state 
institutions of higher education on the 
Department of Higher Education 
(R.C. 4113.35(A)(2) and 3345.0215). 
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H.B. 327 
(As Introduced) 

Sub. H.B. 327 
(l_134_1448-4) 

No provision. Adds political subdivisions to the list of entities to 
which the bill applies (R.C. 4113.35(A)(3)). 

No provision. Adds any nonpublic school that enrolls students 
who are participating in a state scholarship 
program to the list of entities to which the bill 
applies (R.C. 3313.6027(B)(1)). 

Divisive concepts – that must be prohibited by agencies, schools, and state institutions of higher education 

Members of one nationality, color, ethnicity, race, 
or sex cannot and should not attempt to treat 
others without respect to nationality, color, 
ethnicity, race, or sex (R.C. 3313.6027(A)(1)(e)). 

Members of one nationality, race, color, ethnicity, 
religion, or sex attempt to treat others 
disrespectfully based upon nationality, race, color, 
ethnicity, religion, or sex (R.C. 3313.6027(A)(1)(e)). 

Concepts that are not divisive 

Discussing the history of an ethnic group as 
described in textbooks and instructional materials 
adopted in accordance with continuing law 
(R.C. 3313.6027(D)(1) and 4113.35(E)(1)). 

Same, but also prohibits a school district board of 
education from selecting any textbook, 
instructional material, or academic curriculum that 
promotes any divisive concepts 
(R.C. 3313.6027(F)(1) and 3313.21(D)). 

No provision. In a course on public speaking, formal debate, or 
substantially similar subject matter in a public 
school or a state institution of higher education, 
the assignment of research or other work, the 
assignment of a grade or score, unbiased and 
impartial questions posed by a teacher, respectful 
student to student debate, and student research 
and questions, all provided the teacher remains 
neutral and does not engage in promotion of 
divisive concepts (R.C. 3313.6027(F)(2) and 
3345.0215(F)(2)). 

Prohibitions 

Prohibits teaching, instructing, or training any 
divisive concepts in public schools 
(R.C. 3313.6027(B)(1)). 

Same, except also prohibits the promotion of 
professional development (which mirrors the 
provisions of the As Introduced version for state 
agencies) and includes a separate set of identical 
provisions for state institutions of higher 
education (R.C. 3313.6027(B)(1), 3345.0215, and 
4113.35(B)(1)).  
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H.B. 327 
(As Introduced) 

Sub. H.B. 327 
(l_134_1448-4) 

Prohibits requiring a student to advocate for or 
against a specific topic or point of view to receive 
credit for any coursework (R.C. 3313.6027(B)(1)). 

Same, and specifies that the provision applies to all 
subject areas and includes a prohibition against 
receipt of graduation credit (R.C. 3313.6027(B)(1)) 
and (D)(1)). 

Prohibits accepting private funding to develop 
curriculum, purchase or select course materials, or 
provide training for a course promoting divisive 
concepts (R.C. 3313.6027(B)(2) and 4113.35(B)(3)). 

Same, but adds selecting a curriculum to the list of 
prohibited activities in the case of schools 
(R.C. 3313.6027(B)(2), 3345.0215(B)(2), and 
4113.35(B)(3)). 

No provision. Prohibits applying for any federal grants to 
develop or select a curriculum, purchasing course 
materials, or provide teacher training for a course 
promoting divisive concepts (R.C. 3313.6027(B)(2), 
3345.0215(B)(2), and 4113.35(B)(3)). 

No provision. Specifies that “no moneys shall be expended in 
support of teaching divisive concepts” 
(R.C. 3313.6027(B)(2), 3345.0215(B)(2), and 
4113.35(B)(3)). 

No provision. Prohibits a school or state institution of higher 
education from (1) penalizing or discriminating 
against a teacher, administrator, or other school 
employee on account of the teacher’s, 
administrator’s, or other school employee’s refusal 
to support, believe, or otherwise assent to divisive 
concepts or (2) requiring the same to complete a 
curriculum including divisive concepts as a 
condition or prerequisite of employment. 
(R.C. 3313.6027(B)(3) and 3345.0215(B)(3)). 

No provision. Prohibits a state institution of higher education 
from including as part of new student or freshman 
orientation teaching, instruction, or training on 
divisive concepts (R.C. 3345.0215(B)(4)). 

Responsibilities – Chancellor of Higher Education 

No provision. If the Chancellor determines through a confirmed 
report that a state institution of higher education 
violates the bill’s provisions, the Department of 
Higher Education must withhold state share of 
instruction funds until such time as the institution 
complies in the following amounts: (1) for a first 

29



Office of Research and Drafting LSC Legislative Budget Office 

Sub. H.B. 327, Sub. Bill Comparative Synopsis 

H.B. 327 
(As Introduced) 

Sub. H.B. 327 
(l_134_1448-4) 

offense 25%, (2) for a second offense 50%, and 
(3) for a third offense 100% (R.C. 3345.0215(C)(1)).

No provision. Develop a policy that complies with the bill’s 
provisions and to the extent appropriate, make it 
substantially similar to the policy developed by the 
Department of Administrative Services 
(R.C. 3345.0215(E)(1)). 

No provision. Establish rules for the implementation and 
enforcement of the policy (R.C. 3345.0215(E)(2)). 

No provision. Prepare a biennial report that provides detailed 
information on any confirmed report of a violation 
and submit it to the General Assembly by 
November 30 of each even-numbered year, 
beginning in 2022 (R.C. 3345.0215(E)(3)). 

Responsibilities—Board of Trustees of each state institution of higher education 

No provision. Update policy on faculty tenure to reflect the bill’s 
principles and consider as a negative factor in 
employment and tenure decisions any confirmed 
reports that a faculty member or other employee 
knowingly or recklessly violates the bill’s provisions 
(R.C. 3345.0215(C)(2)). 

No provision. Review grant programs and identify any that may 
require certification that a recipient will not use 
funds to promote divisive concepts 
(R.C. 3345.0215(D)(1)). 

No provision. Review employee training programs relating to 
diversity or inclusion to ensure compliance with 
the bill’s provisions (R.C. 3345.0215(D)(2)). 

No provision. Ensure compliance with the bill’s provisions by 
political subdivision and employees during work 
hours, and contractors (R.C. 3345.0215(D)(3)). 

No provision. Encourage employees not to judge each other 
based on their color, race, ethnicity, sex, or any 
other characteristic protected by federal or state 
law (R.C. 3345.0215(D)(4)). 
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H.B. 327 
(As Introduced) 

Sub. H.B. 327 
(l_134_1448-4) 

No provision. If a contracted entity promotes divisive concepts 
and violates a public contract, evaluate whether to 
pursue debarment of contractor 
(R.C. 4113.35(D)(2)). 

No provision. Issue to all employees the policy developed by the 
Chancellor, annually review and assess 
compliance, and submit a report to the 
Department of Higher Education regarding that 
compliance (R.C. 4113.35(D)(4)). 

Responsibilities – Superintendent of Public Instruction 

In the event that a district or school knowingly 
violates the bill’s provisions, withhold state 
funding from the district or school until the 
Department of Education determines the district 
or school is compliant (R.C. 3313.6027(C)). 

Similar, but: (1) requires a confirmed report from a 
student, parent, teacher, or community member, 
(2) reduces standard from knowing to reckless,
(3) reduces funding by 25% for a first offense, 50%
for a second offense, and 100% for a third offense,
and (4) makes the state Superintendent also
responsible for determining when a district or
school is compliant (R.C. 3313.6027(C)(1)).

Responsibilities – State Board of Education 

No provision. In the event the State Board determines through a 
confirmed report that a teacher, principal, or 
school district superintendent knowingly or 
recklessly violates the bill’s provisions: (1) for a 
first offense issue an official licensure 
admonishment, (2) for a second offense suspend 
licensure for a period of time determined by the 
State Board based on severity and circumstances, 
or (3) for a third offense, revoke licensure for a 
period of time determined by the State Board 
based on severity and circumstances 
(R.C. 3313.6027(C)(2)). 

Permits the State Board to adopt rules regarding 
implementation of and monitoring compliance 
with the bill’s provisions (R.C. 3313.6027(E)).  

Makes mandatory the adoption of rules 
(R.C. 3313.6027(E)(1)). 
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H.B. 327 
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Sub. H.B. 327 
(l_134_1448-4) 

No provision. Prohibits the State Board to adopt any model 
curriculum, standards, professional development 
resources, etc., regarding concepts that are 
divisive (R.C. 3313.6027(E)(2)). 

No provision. Requires the State Board to prepare an annual 
report with detailed information on confirmed 
reports and a copy of each complaint filed and 
(2) Submit the report to the General Assembly by
June 30 of each year, beginning in 2022
(R.C. 3313.6027(E)(3)).

Responsibilities—the legislative authority of each political subdivision 

No provision. Review grant programs and identify any that may 
require certification that a recipient will not use 
funds to promote divisive concepts 
(R.C. 4113.35(D)(1)). 

No provision. Review employee training programs relating to 
diversity or inclusion to ensure compliance with 
the bill’s provisions (R.C. 4113.35(D)(2)). 

No provision. Ensure compliance with the bill’s provisions by 
political subdivision and employees during work 
hours, and contractors (R.C. 4113.35(D)(3)). 

No provision. Encourage employees not to judge each other 
based on their color, race, ethnicity, sex, or any 
other characteristic protected by federal or state 
law (R.C. 4113.35(D)(4)). 

No provision. If a contracted entity promotes divisive concepts 
and violates a public contract, evaluate whether to 
pursue debarment of contractor 
(R.C. 4113.35(D)(2)). 

No provision. Issue to all employees the policy developed by the 
Department of Administrative Services, annually 
review and assess compliance, and submit a report 
to the Department of Administrative Services 
regarding that compliance (R.C. 4113.35(D)(4)). 
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H.B. 327 
(As Introduced) 

Sub. H.B. 327 
(l_134_1448-4) 

Responsibilities—Department of Administrative Services 

No specific provision. Include political subdivision employees in its policy 
(R.C. 4113.35(E)(1)). 

No provision. Prepare a biennial report regarding compliance by 
state and political subdivision employees and 
submit it to the General Assembly by November 30 
of each even-numbered year, beginning in 2022 
(R.C. 4113.35(E)(3)). 

Private cause of action against public schools 

No provision Permits the parent, guardian, or custodian of any 
student who, by way of a violation of this section, 
is subjected to indoctrination of divisive concepts 
in order to receive a class grade or graduation 
credit to bring a civil action against the school, 
district, or school employee responsible for the 
violation (R.C. 3313.6027(D)(2) and (3)). 

H0327-134/ts 
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Tuesday, June 15, 2021
Article 7

House Begins Review Of Bills Addressing Racism Education

Lawmakers on Tuesday detailed plans to place restrictions on how topics related to race and other subjects are
taught in the state as House Democrats questioned the need for the bills.

The House State & Local Government heard sponsor testimony on two measures addressing the subject –
one (HB 322) largely focused on K-12 education and another (HB 327) with provisions also addressing local
governments, state agencies and institutions of higher education.

Sponsor Rep. Don Jones (R-Freeport) said HB322 would bar schools from teaching that any race is superior
to another or that any person is inherently racist.

The measure would also prohibit instruction implying the importation of slaves into the American colonies
marked the true founding of America – a reference to the New York Times Magazine's award-winning 1619
Project, a multifaceted examination of chattel slavery's role in the American story.

The reporting project has become a hobbyhorse among right-leaning media outlets and think tanks nationwide
taking aim at what they deem "critical race theory."

Rep. Jones said the goal of his legislation is to prevent what he called "indoctrination."

"The goal of that indoctrination is to alter how our children view the United States," he said. "The goal is to train
children to believe the United States is fundamentally racist, and by association our children are somehow
inherently racist."

Rep. Jones said the measure would not prevent teachers from educating students about slavery or the
mistreatment of Black Americans post-emancipation.

"Just because the bill prohibits inculcating that the United States and its citizens are inherently racist does not
mean the unfortunate parts of our history cannot be taught," he said. "Nowhere in this bill does it say the
atrocities of racism, slavery, and their effects on our nation and nation's laws cannot or should not be taught. In
fact, they need to be taught."
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Before discussion on the bill began, Rep. Brigid Kelly (D-Cincinnati) asked why the legislation is not being
considered by the House Primary & Secondary Education Committee and motioned for re-referral, which
failed in a party-line vote.

Rep. Jamie Callender (R-Concord) said nothing prevents that panel from hearing the bill later.

Chair Rep. Scott Wiggam (R-Wooster) added that is "an option," although he would not commit to that course
of action.

Rep. Kelly asked if any specific incidents inspired the introduction of the bill.

Rep. Jones said a constituent called him to report one television news channel was favored over others in a
high school class. He said he has also heard from teachers who fear they may at some point be required to
teach certain information they do not believe.

Rep. Kelly questioned whether such concerns would be better handled at the local level and compared the
measure to "trying to swat a fly with a sledgehammer."

Rep. Jones said a statewide policy is needed to ensure that students are not taught theories or ideologies as
fact.

Rep. Tavia Galonski (D-Akron) asked if parents can help expose their children to alternative viewpoints they
do not learn about in the classroom.

Rep. Jones said parents should play a role, but students should learn about both sides of controversial issues
in the classroom.

"The classroom is to educate, not to advocate or lobby," he said.

Rep. Galonski also repeatedly said she does not believe teachers in the state are engaging in the type of
behavior that would be barred by the bill. She said the legislation is based on the flawed premise that "our
teachers aren't doing a good job."

Rep. Callender asked if the measure could be amended to exempt honors classes from provisions barring
teaching of certain arguments or concepts.

"Sometimes the better option might be rather than to avoid talking about those concepts, to bring in two sides of
a concept," he said.

Rep. Jones said the goal of the bill is to present "both sides" of issues. He said he would be open to an
amendment that would give schools more leeway on what is taught in honors and senior-level courses.

Asked by Rep. Michael Skindell (D-Lakewood) if he was open to language ensuring the measure would be
applied to charter schools, Rep. Jones said he is amenable to any changes to make the bill "stronger."
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Committee members also reviewed the more expansive proposal from Rep. Sarah Fowler Arthur (R-Rock
Creek) and Rep. Diane Grendell (R-Chesterland) that similarly would prevent instruction in what it labels
"divisive concepts" – including that the U.S. is inherently racist or that individuals bear responsibility for the past
actions of members of their sex or race.

Discussion followed the party-line adoption of a substitute version that Rep. Fowler Arthur said clarifies
"divisive concepts" involves not just race but all protected classes addressed in the Civil Rights Act of 1964 and
specifies that teachers and administrators are shielded from consequences if they decline to attend "an
indoctrination class." (Comp Doc)

Rep. Fowler Arthur said discussions of "divisive concepts" would be allowed under the legislation as long as no
particular ideology is being promoted.

Rep. Galonski said the bill lacks a definition of promotion. She said that could lead to problems because
different people could define the term in various ways.

Rep. Adam Holmes (R-Nashport), who read sponsor testimony on behalf of Rep. Grendell, said the legislation
is an attempt to prevent any groups from being defined as "either victims or victimizers."

"Our legislation seeks to correct a growing, concerning, educational curriculum that has found its way in our
state's schools and workplace training," he said. "This curriculum does not challenge students to think critically,
or inspire them to embrace their individualism in our society. Rather, it attempts to imbue them with the notion
that they are either oppressed or the oppressor."

Rep. Fowler Arthur said the measure is needed to prevent schools from teaching students they bear blame for
events that happened before they were born.

"The promotion of concepts that hold our seven-, eight-, and nine-year-old children responsible for the crimes of
past generations goes against everything our nation stands for," she said. "It is an unconscionable perversion
that any child should be held personally responsible for the sins of their father, or a group of individuals in the
past."

Rep. Kelly said she views the concept of "divisive concepts" as "pretty subjective." She questioned whether it
came from model legislation.

Rep. Fowler Arthur said she could not address that directly because the language in question was included in
the bill when she joined Rep. Grendell as a sponsor.

Rep. Lisa Sobecki (D-Toledo) said she wonders why a state policy is needed when local governments and
school boards already can address individual problems similar to those describe by the bills' sponsors.

"We tend to pick and choose when we want to have local control," she said.

The bills were blasted ahead of their first hearings by the state's largest teachers union, the Ohio Education
Association.
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OEA President Scott DiMauro said members are "disturbed, disappointed, and disheartened by recent efforts to
white-out American history by hiding the truth from Ohio's children."

"For our children to thrive and become critical thinkers, we must trust Ohio's dedicated educators to have age-
appropriate conversations about the tough subjects, as they do every day in their classrooms now. No matter
where they come from or what they look like, our kids need a well-rounded, intellectually stimulating school
curriculum that celebrates all of Ohio's history, including the countless contributions made – and challenges
faced – by people of color in our state."

Rep. Phillip Robinson (D-Solon), ranking member of the lower chamber's Primary and Secondary Education
Committee, said in a statement the proposal could lead to educators teaching less-accurate versions of history.

"Usurping our locally elected school boards and forcing teachers to deny reality doesn't help our kids learn and
grow," he said. "Our children deserve to know the real history of our state. It's fundamental to ensuring the next
generation has the tools it needs to thrive and build a better future for them and their children."

Copyright 2021 Gongwer News Service, Inc. All Rights Reserved | Terms of Service | Privacy Policy
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Wednesday, June 23, 2021
Article 8

Proponents Push Case For Bills Addressing Racism Education

Conservative advocacy groups and parents opposed to the teaching of what they deem "critical race theory"
urged lawmakers to move forward with two proposals restricting how topics related to race can be taught in
Ohio schools.

About three dozen witnesses offered in-person or written testimony Wednesday to the House State & Local
Government Committee on measures (HB 322 & HB 327) that would bar schools from teaching that any race
is superior to another or that any person is inherently racist, among other prohibitions.

Proponents called for state action to prevent schools from teaching critical race theory – an academic concept
examining the role of racism in the American legal system that has become a popular topic of conversation in
conservative media in recent months.

David Randall, director of research at the National Association of Scholars, said in written testimony the
organization "believes that instruction in Critical Race Theory and 'action civics' is harmful at any educational
level."

"Critical Race Theory and 'action civics' together educate students to be community organizers committed to
the belief that the main purpose of education is to liberate America from 'systemic oppression,' he said. "The
NAS believes that this improperly politicizes our education system."

Stanley Kurtz, senior fellow at the Ethics and Public Policy Center, said children should not be taught they are
guilty of oppression based on the color of their skin or their gender.

"We do not want them taught that they bear the onus of hatred, whether they are conscious of it or not," he
said. "Nor do we want them taught that citizens should receive special status or entitlement simply by virtue of
identity-group membership."

John Michael LaRue, pastor of First Baptist Church Miamisburg, said critical race theory "originally held that the
law and legal institutions are inherently and systemically racist."

"CRT has further been expanded to infer that all social institutions are inherently and systemically racist and
operate to promote the interests of the racially defined oppressor class against the racially defined oppressed
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class," he said.

Rep. Brigid Kelly (D-Cincinnati) repeatedly asked witnesses whether they have examples of "critical race
theory" being taught in Ohio schools.

Mr. LaRue said he could not give specific examples but said efforts to redefine racism and oppression are
"prevalent" in the state, adding that it can be difficult to obtain curriculum.

Ex-State Board of Education member Lisa Woods said in written testimony the bills are needed in the wake of
the BOE's decision to pass a resolution mandating implicit bias training for Department of Education employees
and requiring a review of K-12 standards, model curricula and mandated student assessments for bias. (See
Gongwer Ohio Report, July 15, 2020)

"Five members of the board stood against this resolution and the resolution set off a fire storm of controversy
that continues to this day, necessitating the need for thoughtful and reasoned legislation to put a stop to the
barrage of mistruths, disproven theories and outright mistruths to be thrust upon our Ohio school children," she
said in prepared testimony.

Current BOE member Jenny Kilgore said critical race theory makes assumptions about individuals based on
skin color.

Rep. Sarah Fowler Arthur (R-Rock Creek), one of the primary sponsors of HB327, asked if discussions on
race at the higher education level "trickle down" into primary and secondary education.

Ms. Kilgore, who has a background in teacher training, said many young educators are being taught through
that lens.

"These young people are being grounded in critical race theory," she said.

Several residents from across the state submitted in-person or written testimony backing the bills as needed to
combat critical race theory.

Hamilton County resident Dan Salcido called the measure "a necessary remedy to a growing, misguided and
repressive educational curriculum that is finding its way into our state's schools."

"This CRT-influenced curriculum does not challenge our students to think critically, but rather discriminatorily,"
he said. "CRT attempts to imbue them with the notions that they are either the oppressed or the oppressor and
have a predisposition, consciously or unconsciously, to be a racist and sexist. –simply by the color of their God-
given skin or gender."

Deb Giehl of Loveland said children do not separate people based on race unless they are taught to do so.

"CRT indoctrinates all children to look at everything through a 'race first lens,' she said. "White children are
asked to examine their "whiteness" and 'check their privilege.' It is an anti-American doctrine that has no place
in any Ohio school."

39

https://www.gongwer-oh.com/directories/bio.cfm?nameid=190302
http://www.gongwer-oh.com/index.cfm?link=news.cfm&article_id=891420203
https://www.gongwer-oh.com/directories/bio.cfm?nameid=292902


Raymond Gaier of Maineville said some proponents of CRT are anticapitalist.

"This is especially troubling as the United States has as its foundation capitalism," he said. "We have gone to
multiple wars to protect our Constitution and our form of government."

Jacob Cain, a recent graduate of Rocky River schools, said he was told by a diversity instructor in school that
"only white people can be racist."

"I remember it, not just because of the confusion it caused amongst my classmates, but because of how
backwards and misleading this idea is," he said.

Asked by Rep. Marilyn John (R-Shelby) how often students in the district received diversity training, Mr. Cain
said he took it freshman year, although the school system may be expanding to lower grades.

Copyright 2021 Gongwer News Service, Inc. All Rights Reserved | Terms of Service | Privacy Policy
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GUEST ESSAY

We Disagree on a Lot of Things. Except the Danger of Anti-Critical Race Theory Laws.
July 5, 2021

By Kmele Foster, David French, Jason Stanley and Thomas Chatterton Williams
The authors are a cross-partisan group of thinkers who have written extensively about authoritarianism, liberalism and free speech.

What is the purpose of a liberal education? This is the question at the heart of a bitter debate that has been roiling the nation for months.

Schools, particularly at the kindergarten-to-12th-grade level, are responsible for helping turn students into well-informed and discerning
citizens. At their best, our nation’s schools equip young minds to grapple with complexity and navigate our differences. At their worst, they
resemble indoctrination factories.

In recent weeks, Tennessee, Oklahoma, Iowa, Idaho and Texas have passed legislation that places significant restrictions on what can be
taught in public school classrooms and, in some cases, public universities, too.

Tennessee House Bill SB 0623, for example, bans any teaching that could lead an individual to “feel discomfort, guilt, anguish or another
form of psychological distress solely because of the individual’s race or sex.” In addition to this vague proscription, it restricts teaching
that leads to “division between, or resentment of, a race, sex, religion, creed, nonviolent political affiliation, social class or class of people.”

Texas House Bill 3979 goes further, forbidding teaching that “slavery and racism are anything other than deviations from, betrayals of, or
failures to live up to, the authentic founding principles of the United States.” It also bars any classroom from requiring “an understanding
of the 1619 Project” — The New York Times Magazine’s special issue devoted to a reframing of the nation’s founding — and hence prohibits
assigning any part of it as required reading.

These initiatives have been marketed as “anti-critical race theory” laws. We, the authors of this essay, have wide ideological divergences
on the explicit targets of this legislation. Some of us are deeply influenced by the academic discipline of critical race theory and its critique
of racist structures and admire the 1619 Project. Some of us are skeptical of structural racist explanations and racial identity itself and
disagree with the mission and methodology of the 1619 Project. We span the ideological spectrum: a progressive, a moderate, a libertarian
and a conservative.

It is because of these differences that we here join, as we are united in one overarching concern: the danger posed by these laws to liberal
education.

The laws differ in some respects but generally agree on blocking any teaching that would lead students to feel discomfort, guilt or anguish
because of one’s race or ancestry, as well as restricting teaching that subsequent generations have any kind of historical responsibility for
actions of previous generations. They attempt various carve outs for the impartial teaching of the history of oppression of groups. But it’s
hard to see how these attempts are at all consistent with demands to avoid discomfort. These measures would, by way of comparison,
make Germany’s uncompromising and successful approach to teaching about the Holocaust illegal, as part of its goal is to infuse them
with some sense of the weight of the past and (famously) lead many German students to feel anguish about their ancestry.

Indeed, the very act of learning history in a free and multiethnic society is inescapably fraught. Any accurate teaching of any country’s
history could make some of its citizens feel uncomfortable (or even guilty) about the past. To deny this necessary consequence of
education is, to quote W.E.B. Du Bois, to transform “history into propaganda.”

What’s more, these laws even make it difficult to teach U.S. history in a way that would reveal well-documented ways in which past policy
decisions, like redlining, have contributed to present-day racial wealth gaps. An education of this sort would be negligent, creating
ignorant citizens who are unable to understand, for instance, the case for reparations — or the case against them.

Because these laws often aim to protect the feelings of hypothetical children, they are dangerously imprecise. State governments exercise
a high degree of lawful control over K-12 curriculum. But broad, vague laws violate due process and fundamental fairness because they
don’t give the teachers fair warning of what’s prohibited. For example, the Tennessee statute prohibits a public school from including in a
course of instruction any “concept” that promotes “division between, or resentment of” a “creed.” Would teachers be violating the law if
they express the opinion that the creeds of Stalinism or Nazism were evil?
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Other laws appear to potentially ban even expression as benign as support for affirmative action, but it’s far from clear. In fact, shortly
after Texas passed its purported ban on critical race theory, the Texas Public Policy Foundation, a conservative think tank, published a list
of words and concepts that help “identify critical race theory in the classroom.” The list included terms such as “social justice,”
“colonialism” and “identity.” Applying the same standards to colleges or private institutions would be flatly unconstitutional.

These laws threaten the basic purpose of a historical education in a liberal democracy. But censorship is the wrong approach even to the
concepts that are the intended targets of these laws.

Though some of us share the antipathy of the legislation’s authors toward some of these targets and object to overreaches that leave many
parents understandably anxious about the stewardship of their children’s education, we all reject the means by which these measures
encode that antipathy into legislation.

A wiser response to problematic elements of what is being labeled critical race theory would be twofold: propose better curriculums and
enforce existing civil rights laws. Title VI and Title VII of the Civil Rights Act prohibit discrimination on the basis of race, and they are
rooted in a considerable body of case law that provides administrators with far more concrete guidance on how to proceed. In fact, there is
already an Education Department Office of Civil Rights complaint and a federal lawsuit aimed at programs that allegedly attempt to place
students or teachers into racial affinity groups.

The task of defending the fundamentally liberal democratic nature of the American project ultimately requires the confidence to meet
challenges to that vision. Censoring such challenges is a concession to their power, not a defense.

Let’s not mince words about these laws. They are speech codes. They seek to change public education by banning the expression of ideas.
Even if this censorship is legal in the narrow context of public primary and secondary education, it is antithetical to educating students in
the culture of American free expression.

There will always be disagreement about any nation’s history. The United States is no exception. If history is to judge the United States as
exceptional, it is because we welcome such contestation in our public spaces as part of our unfolding national ethos. It is a violation of this
commonly shared vision of America as a nation of free, vigorous and open debate to resort to the apparatus of the government to shut it
down.

Kmele Foster is a partner at Freethink and a co-host of the podcast “The Fifth Column.” David French is the senior editor of The Dispatch. Jason Stanley is a professor of
philosophy at Yale University and the author of “How Fascism Works: The Politics of Us and Them.” Thomas Chatterton Williams is a contributing writer for The New York Times
Magazine, a columnist at Harper s̓ and a visiting fellow at the American Enterprise Institute.

The Times is committed to publishing a diversity of letters to the editor. Weʼd like to hear what you think about this or any of our articles. Here are some tips. And here s̓ our
email: letters@nytimes.com.

Follow The New York Times Opinion section on Facebook, Twitter (@NYTopinion) and Instagram.
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Investment Policy Statement 
Income with Moderate Growth 

I. Introduction

This Investment Policy Statement (“IPS”) is intended to document discussions between 
___Health Policy Institute of Ohio__ (“Client”) and ___Jessica McNamee__ (“Advisor”) 
concerning management of Client’s account no. _____________ held with LPL Financial 
(“LPL Financial”).  This IPS does not modify or amend the contract between LPL 
Financial, Advisor and Client, which is set forth in the documents signed and received by 
Client in connection with opening this account.   

As set forth below, Client and Advisor have agreed that the investment objective for this 
account is “Income with Moderate Growth.”  Client and Advisor will review the selection 
of this investment objective at least annually, to determine whether it continues to be 
consistent with Client’s investment objectives for this account. 

Client acknowledges that there is a distinction between an investment objective and a 
guaranteed investment result, and that investment results cannot be guaranteed.  Selection 
of an investment objective requires balancing of a client’s personal capacity to accept the 
risks of investment over an anticipated time horizon with the historical and reasonably 
anticipated future risks of investment in various asset classes, which may or may not be 
replicated in the future.   

Ultimately, since the capacity to accept varying levels of risk is different for every client, 
it is always Client’s decision to maintain, increase or reduce the investment risk (and thus 
the investment objective) of this account, and Client may instruct that changes be effected 
at any time.  Normally, however, evaluation of whether the overall risk level of the 
account continues to be appropriate for Client’s investment objectives will occur on an 
annual basis.   

It is understood that investment results cannot be guaranteed, and that past 
performance of any security (including individual stocks and mutual funds), or any 
portfolio of securities is not indicative of future performance. 

Client Initials:  ____ 

II. Time Horizon for Investment

One of the most important considerations for selection of an investment objective and the 
selection of investments for an account is the time horizon for the account.  Typically, it 
is important to attempt to estimate at least two periods of time: the period of time that an 
investor anticipates a greater focus on accumulating assets (during which income 
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requirements are expected to be satisfied from other sources), as well as the period of 
time that an investor anticipates satisfying some portion of income requirements from 
investments.  These periods are specific to each client, and can vary significantly.  In 
addition, these periods can change based on unforeseen circumstances or changes in 
financial condition.  If such events occur, Client will notify Advisor promptly.   

For purposes of this IPS, Client anticipates a time horizon of between 5 and 10 years will 
exist prior to the anticipated need to satisfy some portion of income needs from this 
account.  At the time that income begins to be funded from the account, Client will 
review with Advisor whether the investment objective for this account should be 
changed.  If any unforeseen negative financial circumstances occur that may impact the 
time horizon for investment, the Client will notify the Advisor promptly.   

Client Initials:  ___ 

III. Risks of Investment

Understanding the risks of investment and deciding what amount of risk an investor is 
prepared to accept also is specific to each client, and also can vary significantly.  
Evaluation of an acceptable risk level necessarily involves balancing the possibilities of 
“worst case” results against results that may be achieved if historical results of 
investment in various asset classes are replicated in the future.   

Historically, risk has existed over the full range of the investment spectrum.  For 
example, if historical rates of inflation are replicated in the future, the “worst case” long-
term risk of investing solely in cash (a very conservative strategy) would be that growth 
in the value of the investments would not keep pace with inflation and purchasing power 
would be significantly reduced, even though the initial investment capital would be 
preserved (a simple example is that, 30 years ago, an entry level car could be purchased 
for under $3,000, which would be a modest down payment today).  By way of contrast, 
investment in highly speculative securities in new, unproven businesses or industries (a 
very aggressive strategy) historically has resulted in both very high returns for some 
investors and significant or total losses of investment (the “worst case”) for others.   

Speaking generally, and in the context of long-term investment, investment in securities 
that historically have achieved higher rates of return, such as growth-oriented equity 
securities, has historically increased the likelihood that growth in the value of the 
investments would occur, but this cannot be guaranteed over any period of time. 

Client Initials:  ___ 

IV. Investment Objective
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Based on discussions between Client and Advisor concerning Client’s financial 
circumstances, time horizon, and risk tolerance, Client has selected Income with 
Moderate Growth as the investment objective for this account.  Growth (and potentially, 
income in the form of dividends) is expected to be derived from growth-oriented equity 
securities that have the potential to experience appreciation in value.  Income (and, 
potentially, growth from any appreciation in value) is expected to be derived from fixed 
income securities that are expected to pay dividends and/or interest.  These are broad and 
not mutually exclusive categories, since income can be achieved from growth securities, 
and growth can be achieved from income securities. 

Speaking generally, this is a more conservative investment objective than “Growth with 
Income” (which would involve a greater allocation to growth oriented equity securities 
that historically have experienced larger short-term fluctuations in value and larger long-
term increases in value), and a more aggressive investment objective than “Income with 
Capital Preservation” (which would involve a greater allocation to fixed income 
securities that are expected to pay dividends or interest, which historically have 
experienced less short-term fluctuation in value and less long-term appreciation in value). 

Although exact percentages are likely to vary over time, the anticipated allocation in the 
account will be up to 50% equities (including foreign equities) and up to 75% in fixed 
income.  Both allocations may be affected through investment in diversified mutual funds 
that are comprised of such securities. Our goal is to achieve an average rate of return of 
3-4% per year over the long-term.

Client Initials:  ___ 

V. Investment Guidelines

Based on discussions between Client and Advisor, Client has instructed that the 
following investments may be purchased in the account. 

 Individual Debt Instruments issued by approved government agencies
 Corporate Debt Instruments
 Open and Closed-End Publicly Traded Mutual Funds

(approved by LPL Financial’s Research Department)
 Exchange Traded Funds (ETF’s)
 Individual Equity Securities
 Money Market Funds
 Publicly and Non-publicly traded Real Estate Investment Trusts (REITs)

Speaking generally, concentration of an account in a particular security or industry sector 
can increase the risk that unforeseen events could negatively affect the particular security 
or industry sector, which would negatively affect the account’s performance.  
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Our advisor will give priority to Environmental, Social and Governance (ESG) holdings 
that otherwise fit our tolerance for risk and account objectives.    

Client Initials:  ___ 

VI. Benchmarks for Investment Review

Based on discussions between Client and Advisor, Client has agreed that comparing the 
performance of the account to generally accepted industry “benchmarks” can be a useful 
exercise.  Accordingly, the following benchmarks may be utilized for purposes of 
account monitoring and review: 

 Large Cap Stocks: S&P 500, Russell 1000 Index
 Mid Cap Stocks: Russell Midcap Index
 Small Cap Stocks: Russell 2000 Index
 REITS: Dow Jones Wilshire REIT Index
 Global Stocks: MSCI-EAFE Index
 US Bonds: Barclay’s Aggregate Bond Index
 Global Bonds: Solomon Brothers World Bond Index

The Advisor will produce reports for the Client to review that compare portfolio 
performance to some or all of these benchmarks annually. 

Client Initials:  ___ 

VII. Account Monitoring

Advisor will monitor the investments in the account and the overall account performance.  
Because the benefits of diversification historically have been achieved over the long 
term, short term market fluctuation will not necessarily result in a recommendation by 
Advisor to switch the investments or to consider changing the investment objective.  On 
at least an annual basis, Advisor will evaluate whether the account should be rebalanced 
to bring the relative percentages closer to the diversification allocation discussed above. 

Client also will monitor the account, and will receive regular periodic statements of the 
account, as well as confirmations of every transaction in the account, to assist with such 
monitoring.  Client acknowledges that it is his/her responsibility to review transaction 
confirmations and periodic account statements upon receipt, and to promptly notify 
Advisor of any questions or concerns arising from such review.  Client will notify 
Advisor of any changes to financial circumstances, time horizon, or risk tolerance.   

Client Initials:  ___ 
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VIII. Acknowledgement

By [his/her] signature below, Client acknowledges receipt of this IPS and discussion of 
its contents with Advisor.   

___________________________________________ ________________ 
(Client) Date 
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Health Policy Institute of Ohio 

Board Resolution 

Authorizing Opening a New Investment Account with LPL Financial 

Draft 7/11/2021 

The Board of Directors of the Health Policy Institute of Ohio does hereby resolve 
on July 26, 2021, through a simple majority board vote, to authorize staff to open 
an investment account with LPL Financial, as described in the Investment Policy 
Statement approved by the Board of Directors on this same day.  

Staff are authorized to transfer up to $230,000 from Board-designated reserve 
funds to this new investment account. This amount is approximately half of the 
entire amount of the Board-designated reserve accounts. These funds will be 
transferred and invested over the next 2-4 months to limit downside risk by 
entering the market over a period of time, rather than all at once. 

Approved this 26th day of July 2021. 

Adrienne Mundorf, Secretary 
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