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EQUITY PROFILES METRICS



VISION
Ohio is a model of health, well-being and economic vitality
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MISSION
To advance evidence-informed policies that improve health, 

achieve equity, and lead to sustainable healthcare spending in 
Ohio. 
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Raise hand
(found inside 
reactions button)

Chat
(found in bottom 

toolbar)

Participating in Zoom
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Agenda
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• Welcome and overview
• Health Value Dashboard and equity 

profile methodology updates
• Feedback on equity profile 

methodology
• Feedback on equity profile metrics 
• Next steps
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Objectives
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As a result of this meeting, Advisory Group members will:
• Understand the progress that has been made on Health 

Value Dashboard methodology since our conversation in 
March.

• Discuss potential updates to Dashboard equity profile 
methodology

• Provide feedback on the draft metrics for the Dashboard 
equity profiles 
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Health Value Dashboard 
and Equity Profiles:

Overview



2014 2025
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Pathway to improved health value
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Data for action

Data to answer questions

Data in context
Informed 
policy 
decisions
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Data in context

Rankings

Progress and trends

Gaps in outcomes

Moderately
improved
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What drives disparities 
and inequities?

How can we 
improve?

Data to answer questions
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Data in 
context

Highlight 
what works

Concise key 
findings

Informed policy decisions
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2024 Equity profiles
Black Ohioans

Hispanic/Latino Ohioans

Ohioans with disabilities

Ohioans with lower incomes and/or less education

LGBTQ+ Ohioans

Asian Ohioans
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2024: 
example 
equity 
profile



Appendix
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2026 Equity profiles: 
Methodology

Discussion



“systematically disadvantaged group”

“systematically advantaged group”

=

Disparity ratio

Current methodology
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Benefits of current methodology
• Familiar to our audience
• Simple calculation, simple to understand
• Can do it for all metrics, very flexible
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Limitations and challenges
• Making all metrics ascending artificially produces larger 

disparity ratios 
• We cannot trend ratios over time, which doesn’t allow us to 

see if we are closing gaps or moving towards equity
• Just because the advantaged group is performing better than 

the disadvantaged doesn’t mean they are doing well 
• The advantaged group is sometimes not doing better than 

other groups (Example: on some metrics Asian Ohioans 
perform better than White Ohioans)

• Disparity ratios can mask diversity within groups (example: 
Asian Ohioans are very diverse, some doing quite well and 
others really struggling)



Some solutions we suggested
• Option 1: Calculating statistical significance
• Option 2: Comparing groups to Ohio overall
• Option 3: Comparing groups to the rest of the state
• Option 4: Comparing groups to benchmarks



Methodology change considerations

• Feedback from EAG
• Elevating different things for each community
• Highlighting positive data as well as negative
• Telling a cohesive story
• Elevating the data appendix and making it more 

prominent
• Methodological feasibility and rigor
• Transparency and impartiality



Group value

Non-Group value

=

Disparity ratio
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Plan #1: Group vs. rest of Ohio



Plan #1: Group vs. rest of Ohio

• Pros
o Easy interpretation (group is X times worse than the rest of the state)
o Most sound methodological option *second to statistical significance
o We already do it this way in the Disability vs non-Disability profile

• Cons
o Can't do it for all measures ( we addressed this by only including 

metrics for which this methodology is feasible)
o May also show less of a disparity for disadvantaged groups ( we 

addressed this by doing a study of the largest disparities in the 
dashboard, and they still qualify as “Large disparity” by our 
methodology.)



Plan #2: Disaggregate all metrics by all 
groups possible



Plan #3: More story telling like data 
snapshots



Plan #4: disparity ratios all together



Plan #5: Link on every page to 
Appendix with all calculations



Discussion questions
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• What questions do you have about the 
plans?

• What about these plans do you like?
• What concerns do you have?
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2026 Equity profiles: 
Metrics
Discussion
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BREAKOUT



Experiences of Racism
• Treated worse due to race. Percent of Ohioans, 

ages 18 and older, who have been treated worse 
due to their race in the past 30 days (treated worse 
in healthcare at work or had physical symptoms as 
a result of treatment due to their race) BRFSS, 2023

• Unfair treatment due to race, children. Percent of 
children who have ever been treated or judged 
unfairly because of his or her race or ethnic group, 
NSCH 2022-2023



2025-2026 Timeline
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2025
• November-December: Data compilation and analysis

2026
• January – April: Layout and review
• May: Dashboard release
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QUESTIONS?
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Lexi Chirakos
Policy and Data 

Management Specialist
lchirakos@hpio.net

Contact

www.hpio.net
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THANK YOU!
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